PERSONNEL MANAGEMENT

SCOPE

The management of the people in working organizations. It is also frequently gadlestbnnel
management industrial relations employee relations manpower management and personnel
administration. It represents a major subaory of general management, focusing exclusively on the
management of human resources, as distinguished from financial or material resources. The term may
be used to refer to selected specific functions or activities assigned to specialized persocees offi
departments. It is also used to identify the entire scope of management policies and programs in the
recruitment, allocation, leadership, and direction of employees.

Human resources management begins with the definition of the required quantitigsople possessing
particular skills to carry out specific tasks. Thereafter, job candidates must be found, recruited, and
selected. After hiring, the employees must be trained or retrained, negotiated with, counseled,
evaluated, directed, rewarded, tnaferred, promoted, and finally released or retired. In many of these
relations, managers deal directly with their associates. In some companies, however, employees are
represented by unions, meaning that managers bargain with representative associa8anb.
collectivebargaining relationships are generally described as labour relations.

[Sourcebritannica.com]

The strategic approach to the effective and efficient management of people in a company or organization
such that they help their business garcompetitive advantage. It is designed to maximize employee
performance in service of an employer's strategic objestilfeiman resource management is primarily
concerned with the management of people within organizations, focusingaticies and systesaHR
departments are responsible for overseeing emplopeaefits design, employee recruitment, training
and development, performance appraisal, and reward management, such as managing dpay an
employeebenefits systemd-R also concerns itself with orgaaiional change and industrial relations,

or the balancing of organizational practices with requirements arising from collective bargaining and
governmental lawgSourcewikipedia.org]

Human resource management refers to the process of creaiimglementing and evaluating policies
and practices for acquiring, developing and engaging large numbers of employees to do the work of the
organization [Source: Rothwell, W. J., Prescott, R. K., Lindholm, J., Yarrish, K. K., Zaballe&, A. G.,
Benscoter, G. M2012). The icyclopedia of human resource management. San Francisco: Pfeiffer]
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Effective human relations: interpersonal and organizational
applications(2014)

Reece, Barry L.

CO HF 5548.8 .R44 2014

Located in FJose T Bacatan SJ Libra@jrculation Section

Effective human relations: interpersonal and organizational
applications 12E uses an organizational perspective to help you
understand the disparate factors that influence employee behavias

one of the most practical and applied texts available, EFFECTIVE HUMAN
RELATIONS incorporates hundreds of examples of real human relations
issues and practices in successful companies. The text establishes seven
major themes of effective human relations communioati self
awareness, seficceptance, motivation, trust, sdffisclosure, and
conflict resolution as the foundation for study. Sa#isessments and
selfdevelopment opportunities throughout the book teach you to
assume responsibility for improving your pensl skills and
competencies. This comprehensive edition addresses topics of emerging
importance with expanded coverage of generational differences. The
text also explores goal setting, the root causes of negative attitudes, the
use of "branding” in the jo market, technostress, and emotional
intelligence. With Effective human relations gain the insights,
knowledge and relationship skills you need to deal successfully with the
wide range of peopleelated challenges in business today.

Managing to manage: the essential guide to people management
(2013)

Torrington, Derek.

COCA HD 31 T67 2013

Located in Fr Jose T Bacatan SJ Libirgulation Section

MANAGING
TO MANAGE

GUIDE 1O
~

Managing to Manage provides the essential understanding to cope with
the core demandsfgeople management, grounding the advice in clear
examples and familiar situations. Split into two parts, the book explains
the role of the manager and then demonstrates how to fulfil that role,
taking a practical, handsn approach. It's packed with unig key
concepts, which guide the manager through essential skills, while
forming a quick reference guide for the rest of their caredtss a
comprehensive, practical guide tackling all challenges of managing
people at work.
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Organizational behaviour: people, process, work and human
resource management (2013)

ArvinenMuondo, RaisaStephen Perkins, editors

COCA HD 58.7 O74 2013

Located in Fr Jose T Bacatan SJ Lib@irgulation Section

This mok bridges the gap between OB and HRM. Examining the theory
and practice behind OB, it covers the key areas in management studies
including diversity, corporate governance, leadership, managing teams,
cutlure and change.

Managing human resources for nonprofits (2015)
Akingbola, Kunle

COCA HD 62.6 .A425 2015

Located in Fr Jose T Bacatan SJ Libirgulation Section

This book focuses on the unique characteristics, challenges and
contribution of human resource management to thieategic objectives

of the nonprofit. It explores contemporary issues that place the
management of people at the intersection between the mission,
strategy and performance of the organization. The basés the latest
theory to build models that explaithe determinants and dimensions of
strategic HRM within the noprofit sector, examines the core HRM
functions in the context of th@onprofit sector to provide insighhto

how nonprofits can optimizeHRM contributions to performance
provides a steghy-step process to develop, implement amdanage HR
practices that are aligned with the strategf the nonprofit organization
and cemonstrates how to intgrate volunteer management into
strategic HRMUsing examples from around the world, as well as cases
to facilitate learning, this book is ideal for students and professionals
interested in strategic human resource management, and nonprofit
management.

Human resource management demystified (2011)
DelCampo, Robert G.

COCA HF 5549 D45 2011

Located in Fr Jose T Bacatan SJ Lib@irgulation Section

A practical introduction tehe functions and responsibilities of managers
and HR professionals
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Human resource development and organizational psychology (2012)
Kaila, H. L.

COCA HF 5548.8 K35 2012

Located in Fr Jose T Bacatan SJ Libfirgulation Section

Human Resource Development and Organizational Psychology is the
most befitting subject of applied behaviml science for improving work
situations and organizational develment. This book includes 21
chapters on highly relevant areas of concern to workplaces based on
comprehensive literature review and Indian research case studies. Any
students who opt for Human Resource Development and Organiizti
Psychology papers in any technical or #technical courses would
professionally benefit from this book.

A Framework for human resource management (2013)
Dessler, Gary.

COCA HF 5549 .D43788 2013

Located in Fr Jose T Bacatan &abyi- Circulation Section

A Framework for Human Resource Management provides readers and
practicing managers with a concise yet thorough review of essential HR
management conceptiscluding fundamental practices, methods,
topics, and relevant legalniilingsin a highly readable and accessible
format.

Human resource management: functions, applications, skill
development(2013)

Lussier, Robert N.

COCA HF 5549 L87 2013

Located in Fr Jose T Bacatan SJ Libirgulation Section

Structured around the Society for Human Resouldanagement's
(SHRM) major HRM functions which are clearly identified throughout
the text, this book provides a clear understanding of traditional HRM
concepts and functions, as well as the current trends and challenges
facing HR managers. It engages studevith a wide variety of activities
and tools that allow them to apply HR functions and concepts and hone
their critical thinking and HR management skills they can later utilize in
their professional and personal lives.
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HR(2011)

DeNisi, Angelo Ricky W. Griffin

COCA HF 5549 D46 2011

Located in Fr Jose T Bacatan SJ Libfirgulation Section

Discover today's vibrant, exciting wdrof human resources as it comes
alive within the distinctive, magazirstyle pages of DeNisi/Griffin's HR.
Created by input from today's learners and refined through a careful
review process with nearly 100 students and teexs, this unique book
offers a captivating, streamlined presentation ideal for the today's fast
paced lifestyles and diverse learning styld® addresses all of today's
key human resource concepts within a riveting approach that builds
upon timely researth and recent events, such as the latest rise in
unemployment and financial problems facing the U.S. and other
countries. Memorable learning features, such as "HR in the 21st
Century" boxes, highlight important challenges facing today's managers
and emploges, while Opening and Closing Cases explore HR principles
at work within real companies and organizations. A full suite of online
learning aids further ensures each reader has the tools at hand to master
the human resource concepts most important for g

Supervisory managementhe art of inspiring, empowering, and
developing people (2015)

Mosley Jr., Donald C.

COCA HF 5549 .M667 2015

Located in Fr Jose T Bacatan SJ Libirgulation Section

The path to becoming an effective supervisor begins with practical
knowledge and skills. Mosley, Mosley, and PietrBupervisory
Managemen; 9e gives you the tools to develop superior supervisory
skills and a firm grasp of management principles. Through their "Rands
on" approach to Supervision, the authors will inspire yothwheir
positive approach to working WITH people to develop and empower
them in their jobs. Incorporating cuttingdge content with reaWworld
cases and Skill Builders that give you plenty of opportunities to hone
your new Supervision skills, the Ninthitixh of this bestselling text is

an essential resource that you will turn to again and again throughout
your supervisory career.
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Fundamentals of human resource management (2016)
Noe, Raymond A.

COCA HF 5549 .F86 2016

Located in Fr Jose T Bacatan SJ Libfirgulation Section

al ylIr3aAy3a KdzYly NBaz2dz2NOSa Aa | ONRGA
overall mission to prade value to customers, shareholders, employees,

and the community in which it does business. Value includes profits as

well as employee growth and satisfaction, creation of new jobs,
contributions to community programs, and protection of the
environment. All aspects of human resource management, including
acquiring, preparing, developing, and compensating employees, can

help companies meet their daily challenges, create value, and provide
competitive advantage in the global marketplace. This book assists
sidzRSyda gAGK fSFENYyAy3I al2¢ G2¢ LISNF
effective HR policies, being strategic about equal employment
opportunities, and making the most of HR analyti¢kese are all work

situations students are likely to encounter as pafttheir professional

careers. The end of the chapter cases focus on corporate sustainability
6ac¢l 1Ay wSalLRyairoAtAdesdos YIFylF3aAay3d
FYR Iw FOGAGAGASE Ay avyindgagmNal yal i

Human resource management applications (2011)
Nkomo, Stella M.

COCA HF 5549 N56 2011

Located in Fr Jose T Bacatan SJ Lib@irgulation Section

Strengthen your practical understanding of today's human resource
management (HRM) with this single source for actual cases, unique
exercises and skill builders. The bodmkcuses on the abilities most
important in HRM today with timely new cases and applications drawn
from a variety of real organizations.

English for human resources (2011)

Pledger, Pat.

COCA HF 5549 P54 2011

Located in Fr Jose T BacaghLibraryCirculation Section

English for Human Resources is an ideal short course for those working
in human resources and recruitment, who need to use English at work.
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Human resource management principles (2012)

Snell, Scib.

COCA HF 5549 .S641 2012

Located in Fr Jose T Bacatan SJ Libfirgulation Section

Human Resource Management Principles will place your students at the
forefront in understanding how organizations can gain a sustainable
competitive advatage through people. The Role of HR managers is no
longer limited to service functions such as recruiting and selecting
employees. Today, HR managers assume an active role in the strategic
planning and decision making within their organizations. Meeting
challenges hea@bn and using human resources effigely are criticato

the success of any work organization. Whether the reader becomes a
manager, a supervisor, or an HR specialist, or is employed in other areas
of the organization, this book provides anfitional and practical
understanding of HR program to enable readersee how HR affects

all employees, the organization, the community, and the larger society.

People managemen{2013)

Thompson, Neil

COCAHF 5549 T46 2013

Located in Fr Jose T Bacatan SJ Libirgulation Section

A substantial introduction to the knowledge and skills required to get
the best out of staff, this new book by a renowned author brings a
human element to the field of managent. Accessible yet thorough,
this multidisciplinary text blends theory with practicality to highlight the
importance of people to organizational success.

Human resource management (2012)

Werner, Steve

COCA HF 5549 W47 2012

Located in Fdose T Bacatan SJ Libra@jrculation Section

Long known and respected as a tightly integrated, clear, hitgve
text, Human Resource ManagemedtlE, International Edition presents
strong organizing themes, while including more of an emphasis on
preparation for the PHR/SPHR certification exam.
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An Introduction to human resource management (2013)
Wilton, Nick.

COCA HF 5549 W55 2013

Located in Fr Jose T Bacatan SJ Libfirgulation Section

Provides an adirnative to larger, more detailed HRM textbooks which
often go beyond the needs of undergraduate students on HRM courses
to offer a concise, critical introduction to the business function and
academic discipline of HRM.

HBR's 10 must reads on managing peof2611)
COCA HF 5549.12 H37 2011
Located in Fr Jose T Bacatan SJ Libirgulation Section

Managing people is fraught with challengegen if you're a seasoned
manager. Here's how to hated them. If you read nothing else on
managing people, read these 10 articles. We've combed through
hundreds of Harvard Business Review articles and selected the most
important ones to help you maximize your employees' performance.
HBR's 10 Must Reads on Maging People will inspire you to: tailor your
management styles to fit your people; motivate with more
responsibility, not more money; support firstne managers; build trust

by soliciting input; build higperforming teams; and manage your boss.

Armstrong's handbook of human resource management practice
(2012)

Armstrong, Michael

COCA HF 5549.17 A76 2012

Located in Fr Jose T Bacatan SJ Libirgulation Section

Armstrong's Handbook of Human Resource Management is the
definitve HR guide. It aiudes HRM processes and strategies,
organizational behaviour, rewarding employees, performance
management, employee relations plus much more.
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Human resource management: gaining a competitive advantage (2015)
COCA HF 5549.2.U5 H86 [2015]
Located in Fr Jose T Bacatan SJ Libfirgulation Section

The Ninth Edition of Human Resource Management: Gaining a
CompetitiveAdvantagewas developed to teach students how to face
andmeet a variety of challenges within their organizations and how to
gain a competitive advantage for their companies.

Introduction to international human resource management (2013)
Crawley, Eile®

COCA HF 5549.5.E45 C73 2013

Located in Fr Jose T Bacatan SJ Libirgulation Section

This text provides students with an introduction to international human
resource management. The authors assume no background knowledge
of HRM and blend acadhic theories with numerous practical examples.
Case studies from a wide range of geographical regions and cultures are
employed, East as well as West.

Human resource development: practices and orthodoxies (2014)
Walton, JohnClaire Valentin, editors

COCA HF 5549.5.M3 H918 2014

Located in Fr Jose T Bacatan SJ Libirgulation Section

Brings together international experts in human resource development
to critically reexamine some central contemporary concepts and
practicesin the subject.
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The Business response to misconduct allegations: playbook (2014)
Thompson, John D.

QO-CA HF 5549.5.L.3 T56 2014

Located in Fr Jose T Bacatan SJ Libfirgulation Section

The third edition of The Business Response to Misconduct Allegations is
a stepby-step guide for what to do and what not to da in performing

an investigation into eims of employee policy violations. It has been
created for corporate professionals who are often the first to be
contacted during a suspected employastated claim, and who may not
have investigative training. This revised edition has been expanded to
include background information for audit, facilities and building
management, human resources, IT security, and other-semurity
business functions. Sections of this book address the decision whether
to investigate, the naming of investigators, investigatiplanning,
interview techniques and issues, the importance of taking notes and
written statements, investigations in union settings, and much more.
Also included are a series of checklists and templates to aid the
investigative team before, during, andfter an investigation. This
playbook is an excellent risk management resource for audit
professionals, human resources managers, site or facility managers,
small business owners, or anyone who may be the first to receive reports
of wrongdoing, regulatoryiolations, @ prohibited workforce behavior.

Thinkers 50 management: cuttingdge thinking to engage and
motivate your employees for success (2014)

Crainer, Stuart

COCA HF 5549.5.M63 C73 2014

Located in Fr Jose T Bacatan SJ Libirgulation Section

Reveals the management theories and insights from leading academics
and practitionerslt brings together the bigdeas on management, past
and present, and makes sense of them through contemporary eyes.
Along the way, we feature the views and insights of the people we have
AYGSNBASESR 20SNJ NBEOSyd &SFNBR I a
scan, rank, and sharée best management ideas.
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Changing employee behavior: a practical guide for managers (2015)
Kinley, Nik

COCA HF 5549.5.M63 K565 2015

Located in Fr Jose T Bacatan SJ Libfirgulation Section

An accessible and comprehensive tool&itchange that managers can
use to drive and improve the performance of their staff.

Fundamentals of performance improvement: optimizing results
through people,process, andrganizations (2012)

Van Tiem, Darlene MJanes L. Moseleyloan C. Dessinger

COCA HF 5549.5.P4 V36 2012

Located in Fr Jose T Bacatan SJ Libirgulation Section

Fundamentals of Performance Improvement is a substantially new
version of the dowrto-earth, howto guide designed to help busise
leaders, practitioners, and students understand the science and art of
performance technology and successfully implement organizational and
societal change. Using the Performance Improvement / Human
Performance Technology (HPT) model, the expert autbrpiain step
by-step how to spot performance indicators, analyze problems, identify
underlying causes, describe desired results, and create workable
solutions.

Performance management: theory and practice (2013)
Hutchinson, Sue, editor

COCA HF 5549.5 P47 2013

Located in Fr Jose T Bacatan SJ Libfirgulation Section

Performance Management combines theory and practice to help
students master these key concepts angbptheir learning. Mapping

to the CIPD Level 7 Advancedtuy the same name, the book is a core
text for any student taking a performance management module at
undergraduate or postgraduate level. Featuring examples from a range
of sectors and organizations across the globe, Performance
Management is packed thi pedagogical features such as learning
outcomes, case studies, activities, reflection questions and further
reading to fully engage students with the subject. Online supporting
resources include an instructor's manual, lecture slides and annotated
web Inks for students.
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HRD audit: evaluating the human resource function for business
improvement (2014)

Rao, T.V.

COCA HF 5549.5.R3 V46 2014

Located in Fr Jose T Bacatan SJ Libfirgulation Section

HRD Audit presentbe firstever comprehensive approach to evaluating
and redesigning human resource development (HRD) function and
interventions, and maximizing their contribution to business goals and
human capital formation. A unique feature of the book is the HRD Score
Card approach that organizations can use to assess and benchmark their
level of HRD and its alignment with business goals. The second edition is
thoroughly updated and revised to cater to the needs of current
practitioners and students. It aligns the chers with the HRD Score
Card 2500, which itself is based on the first edition of HRD Audit and
developments thereafter.

Talent management (2013)

Misra, Rabi Narayana, editor

COCA HF 5549.5 T35 2013

Located in Fr Jose T Bacatan SahjibCirculation Section

Talent management is the implementation of integrated strategies or
systems designed to increase workforce productivity by developing
improved processes and proper utilizing people with the required skills
and aptitude to mee current and future business needs. Talent
management implies recognizing a person's inherent skills, traits,
personality and offering him a matching job. Every person has a unique
talent that suits a particular job profile and any other position willszau
discomfort. Talent management is beneficial to both the organization
and employees. It creates better linkage between individuals' efforts and
business goals.

Pinoy human behavior in organization (2012)

Pereda, Pedrito Real

CGOFI HD 58.7.P6 P45 2012

Located in Fr Jose T Bacatan SJ LibFpiniana Section

The book is designed for basic introductory course amaging human
behaviour in organization. The topics include the historical development
of PINOY, individual behaviour, interpersonal relations, cultures and
values, group and teams, organizational management and leadership
and organizational communicatiaiat brought about on how PINOY
behave in the organization.
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How to successfully implement learnin g

TRANSFORMING
PHILIPPINE
ORGANIZATIONS

Ma. Regina M. Hechanova
Edna P. Franco

Human resource management: gaining a competitive advantage 801
Noe, Raymond A. [and three others]

COCA HF 5549.2.U5 H86 2015

Located in Fr Jose T Bacatan SJ Libfirgulation Section

The text emphasizes how manager can more effectively manage
human resources and highlights important issues in curreiVi
practice. The book highlights how the HRM function, as well as the
management of human resources, can help companies gain a
competitive advantage. Examples of how new technologies are being
used to improve the efficiency and effectiveness of HRM prastice
provided throughout the text.

Learning technologies in the workplace: how to successfully implement
learning technologies in organizations (2017)

Taylor, Donald H.

COCA HF 5549.5.T7 T296 2017

Located in Fr Jose T Bacatan SJ Libirgulation 8ction

The book includes examples from The Hershey Company, BP, airlines,
tech companies and manufacturers that point to four common factors:
successful learning technology teams all have a clear aim, a focus on
people, a wide perspective in and beyondetlorganization and a
pragmatic attitude. This book gives readers practical direction relating
to each of these four factors, helping them implement and use learning
technologies effectively, with practical emphasis on the essential skill of
identifying st&eholders and winning their support.

Rebirth and reinvention transforming Philippine organizations (2014)
Hechanova, Ma. Regina.ldnd Edna P. Franco, editors

COFI HD 58.8 .R43 2014

Located in Fr Jose T Bacatan SJ Libraiipiniana Section

This book was especially written for leaders whose task is to ensure
viability and success of our country's organizations and for those who
have taken on the challenge of teaching and developirgh leaders. In
this book, we present the inspiring journeys of Filipino companies that
have experienced rebirth and reinvented themselves despite the odds.
We hope that this book will spark new ideas, provoke readers into
deeper reflection, or at the vg least, affirm with greater conviction that
Filipino companies can become globally competitive and sustainable.
Our dream is that we can harness the knowledge and insights shared by
these Filipino leaders and organizations in order that we can eventually
transform our coutry, one organization at a time.
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Wi P Payos, LUD, FPM

Supervisory
Management

FIRST EDITION

Human resource managemeri2011)

Payos, Ranulfo P.

COFI HF 5549 .P39 2011

Located in Fr Jose T BacatdrLbrary Filipiniana Section

Aware that human resource managemeresponsibilities are performed
throughout the organizatiosat all levelssach manager should have a
basic understandingf the functions of human resource management.
The book will not only discuss the basic principles and concepts of
managing people buhe practical aspects of managing them. The book
combines the theoretical phases of the subject coupled with the
LIN} OGAOIFE aLsSota Fa Od#Z £t SR FNRY

Strategic human resource management (2016)
Serrano, Angelita Onga@ilar

COFI HF 5549 .S47 2016

Located in Fr Jose T Bacatan SJ LibFilpiniana Section

This text is targeted at undergraduate students and provides a complete
course in SHRM, without needing any previous knowledge. It is planned
to be used a a major course in contemporary degree in business and

management. This book also seeks to conquer the main challenges
lecturers and instructors face in delivering a SHRM, course in a relevant,
easy to understand and interesting manner.

Essential of supervisory managemef#011)

Salvador, Samuel Mejia.

COFI HF 5549.12 S35 2011

Located in Fr Jose T Bacatan SJ LibFilipiniana Section

The Purpose of this book, Essentials of Supervisory Management, first
edition, is to provide you the opportunity to learn the concepts,
principles and skills that will benefit you to become effective and
efficient manager/supervisor. This book provides you with very
thorough and detailed text coverage of the topic presented and
combines this textual coverage with exercises and cases that allow you
to practice and apply what you have Ilearned in the
discussions/explanations you have read.
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Dealing with the

TOUGH
STUFF

How to achieve
results from
crucial
conversations

An Introduction to A

WORK AND
ORGANIZATIONAL

PSYCHOLOGY

‘4 ¢
¥ An International Perspective

WILEY Blackwe!

Applied Psychology in
Human Resource
Management

Theory and practice of humanesource managementa modular
approach (2016)

Bueno, Dad Cababaro

COFI HF 554B84 2016

The purpose of this book is to provide understanding of developments
in the field of human resource management, which manageecibol
organization will increasingly face.

Dealing with the tough stuff: how toachieve results from crucial
conversations (2012)

Hill, Darren

COR HD 30.3 H55 2012

Located in Fr JoseBacatan SJ LibrarReferenceSection

Packed with practical and pragmatic suggestions and methods for
dealing with the tough stuff at ark, this unique and helpful book
features simple diagnostics, models, and processes that you can put to
use immediately.

An introduction to work and organizational psychologyan
international perspective (2017)

Nik ChmielFranco Fraccardi, Magnus Sverke, editors

CO HF 5548.876 2017

Located in Fr Jose T Bacatan SJ Libfairgulation Section

The latest edition of this classic text provides a comprehensive and
internationally relevant introduction to work and orgaational
psychology, exploring the depth and diversity of the field in an accessible
way without obscuring the complexities of the subje&h innovative
new six part structure with twaolour presentation focuses the core
material around issues that ar either JokFocused, Organizatien
Focused, or Peopleocused

Applied psychology in humaresource managemen{2012)
CascioWayne F.Herman Aguinis

COCA HF 5549C297 2012

Located in Fr Jose T Bacatan SJ Libfairgulation Section

This book is about people as membarsd resources of organizations
and about whatapplied psyhology can contribute toward helping
organizations make the wisestost humane use of human resources.

Search library resources dtttp://210.213.146.180:8080/#section=home
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s s Fundamentals of human resource managemepeople, data, and
FUNDAMENTALS OF analytiCS(ZOZD

HUMAN RESOURCE Bauer, Talygand three others]
MANAGEMENT COHF5549.B3148 2021

PEOPLE,DAUA AND ANALYTI Located in Fr Jose T Bacatan SJ Libfinguation Section

Fundamentals of Human Resource Management: People, Data, and
Analyticsprovides a current, succinct, and interesting introduction to
the world of HRM with a special emphasis on how data can help
managers make better decisions about the p&dpltheir organizations.
Authors Talya Bauer, Berrin Erdogan, David Caughlin, and Donald
Truxillo use cuttingedge case studies and contemporary examples to
illustrate key concepts and trends. A variety of exercises give students
handson opportunities to practice their problerssolving, ethical
decisionmaking, and data literacy skills. N6tR majors and HR majors
alike will learn best practices for managing talent in today's -ever
evolving workplace.

Predictive HR analyticsnastering the HR metric (2016)
EdwardsMartin R., Kirsten Edwards

COCA HF 554%39 2016

Located in Fr JoseBacatan SJ Librar€irculation Section

Confidently use predictive analysis with HR metrics to model employee
attitudes, assess attrition risk and more with this book for HR
professionals and consultants.

Human resource managenme strategicand international
e perspective

CrawshawJonathan, Pawan S. Budhwar, Ann Davis, editors

COCAHF 5549 .H88014

Located in Fr Jose T Bacatan SJ Libfirgulation Section

a !fascinating examination and exploration of IHRM theoriesciicas

and debates. Reflecting on the global landscape of HR, this book offers
a wide range of current examples, tasks, questions and further reading,
enabling readers to immerse themselves and get to grips with this often
challenging and complex world. i$hs an invaluable resource for both
students and lectures, as well as managers engaging with the
AYGSNYyFGA2YyLFE RAYSyairzya 2F | waéd
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Human resource managemenstrategy and practice (2017)
Nankervis Alan[and three others]

CGOCA HF 554386 2017

Located in Fr Jose T Bacatan SJ Libfirgulation Section

In its 9th edition, AHR#ndorsed Human Resource Management
continues to provide a strong conceptual and practical framework for
students of human resource managenteifthe successful integrative
strategic HRM model is retained and the most recent developments in
human resource management theories and practices are explored. A
multitude of contemporary regional and international examples are
integrated throughout, alogside an expanded coverage on ethics and a
focus on critical analysis. Thoroughly revised and updated with the latest
research findings, this edition incorporates a wealth of new material
including: corporate social responsibility, ethics, sustainable
management practice, leadership, talent management, industrial
relations, and retains its focus on core human resource elements.
Accompanied by online study tools which help to reinforce concepts,
apply critical thinking and enhance skills, this 9th editionHodfnan
Resource Management offers the complete learning experience
required to succeed in human resource management.

HR for small business for dummies (2014)

Maguire, Paul
HR for COCAHF 5549.2.A81276 2014
Sma" Business Located in Fr Jose T Bacatan SJ Libirgulation Section

More than 87 percent of Australian workplaces are small businesses
employing fewer than 20 pmle. These small business owners know
their markets, know their customers, and know how to make their small
business run. What they may not know is the "people stuff." HR for Small
Business For Dummies, Australian Edition, explains the simple ins and
outs of human resources for businesses too small to have a dedicated
HR staff. When it comes to the daunting task of complying with
employment regulations, small businesses are treated no differently
than big businesses, so it's imperative for small businegsecs to
understand the regulatory framework that governs every phase of the
employee/employer relationship in Australia.

Search library resources dtttp://210.213.146.180:8080/#section=home
Visit the library webpage alittps://www.adzu.edu.ph/library/



http://210.213.146.180:8080/#section=home
https://www.adzu.edu.ph/library/

PERSONNEL MANAGEMENT

Fundamentals of human resource management (2018)
et arsoerent Noe, Raymond Aand three others]
COCA HF 554986 2018
,’ Located in Fr Jose T B#en SJ LibraryCirculation Section

I A .
It‘ti Fundamentals of Human Resource Management provides a complete
, = introduction to human resource management for the general business
3 manager who wants to learn more about how HRM is used in the
Qi o eonn G everyday work environmentlts adaptive learning program and its
engaging, focused, and applied content make it the fastest growing HRM
program on the market.

rCouiscroNoND Critical issues in human resource management (2018)
Critical Issues in Human 3G Eearning LLC.

il i COCA HF 55497741 2018

Located in Fr Jose T Bacatan SJ Libfirgulation Section

The Purpose of this text is to help students as well as those already
making HR decisions do so in a way that takes advantage of strategic
human resource management (SHRM). Thedniee educated, skilled

- and technically savvy employees continues to ramp up and is no doubt
i driving recruiting difficulties and highlighting the importance of human
capital issues. This book explores important insights into how the
workforce is changing ral how organizations will deal with these
changes in order to succeed.

Supervisionconcepts and skibuilding (2013)

Certo, Samuel C.

COCA HF 5549.1Z47 2013

Located in Fr Jose T Bacatan SJ Libfirgulation Section

Prepares studentotbe supervisors in a challenging modern workplace.
This book is based on the premise that organizational variables including
diversity in the workforce, computer and communication technology,
and the design of organization structures are constantly ctmangi
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Training and development (2015)

Althen, Mathis

COCA HF 5549.8\45 2015

Located in Fr Jose T BwraSJ LibraryCirculation Section

This book has been prepared for the beginners as weldwsnced
learners whowant to deal with human resource. It examines the
methods and techniques for employee training and development. The
focus of this book concerates on giving readers clearunderstanding

of training and developmentvhile providing a broad survey of all the
major topics f the field. The book is written in a clear, friendly style that
progresses stefpy-step through dlthe major topics.

Coaching supervision at its BEST (2014)

Arnold, Jackie

COCA HF 5549.5 .A76 2014

Located in Fr Jose T Bacatan SJ Libfirgulation Section

Coaching Supervision at its B.E.S.T. contains clear stategiaeal life
case studies and can be used in all settings where there is a need for
effective and efficient coaching supervision. The specific clean
guestioning technique allows the supervisor to remove assumptions
and have an insightful and eagtged view of the whole supervision
spectrum. The book follows closely the requirements for the Institute of
Leadership and Management (ILM) Level 7 Masters level qualification in
Coaching Supervision. Covers: workplace supervision, executive
coaching, businesscoaching, career coaching, life coaching,
management, leadership, business management, professional support,
clean language, metaphor, symbolic modelling, team building,
communication and professional effectiveness.

The Manager's employee engagement toaix (2013)
Garber, Peter R.

COCA HF 5549.5 G37 2013

Located in Fr Jose T Bacatan SJ Libfirgulation Section

Improve your bottom line by engaging your workforce! Everyone knows
engaged employees improve the workplace. The secret is that edgage
employees lead to better productivity. When employees are engaged,
they do their best workwhich improves supervisors' work and personal
lives exponentially. Itis more important than ever to learn how to create
an engaged workforce.
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=

STAFFING
ORGANIZATIONS

Staffing organization$2012)

Heneman, Herbert GTimothy A. Judgelohn D. Kammeyéviueller
COCA HF 5549.5146 2012

Located in Fr Jose T Bacatan SJ Libgirgulation Section

Heneman and Judge's Staffing Organizations, 7/e, is base@ on
comprehensive staffing model. Components of the model include
staffing models and strategy, staffing support systems (legal
compliance, planning, job analysis and rewards), core staffing systems
(recruitment, selection, employment), and staffing systeamnd
retention management. Upo-date research and business practices are
the hallmarks of this market leading text-diepth applications (cases
and exercises) at the end of chapters provide students withiskilding

and practice in key staffing actids and decisiomaking. A
comprehensive running case involving a fictitious retailing organization
provides even greater opportunity for -tepth analysis and skill
building. Students also have the opportunity to address ethical issues at
the end of eaclthapter.

Employee training and development (2017)

Noe, Raymond A.

CO HF 5549.5163 2017

Located in Fr Jose T Bacatan SJ Libfaingulation Section

Many companies now recognize that learning through training,
development, and knowledge manament helps employees
strengthen or increase their skills in order to improve or make new
products, generate new and innovative ideas, and provide-higidity
customer service. Thus, an emphasis on learning through training,
development, and knowledge magement is no longer in the category
of "nice to do“they are a "must do" if companies want to gain a
competitive advantage and meet employees' expectations. Based on
the author's extensive experience in teaching training and development
courses to both grduate and undergraduate students, Employee
Training and Development, Seventh Edition, retains the lively writing
style, inspiring examples, and emphasis on new technology and
strategic training from previous editions.
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Employeeengagement and communication researcimeasurement,
strategy and action (2012)

Walker, Susan

COCA HF 5549.5 W35 2012

Located in Fr Jose T Bacatan SJ Libfirgulation Section

The complete handbook to measuring and evaluating employee
engagemeat and offers a guide to implementing change based on
results.

Employee surveys that work: improving design, use, and
organizational impact (2014)

Levenson, Alec

COCA HF 5549.5.A83 L48 2014

Located in Fr Jose T Bacatan SJ Libfirgulation Section

Poorly designed employee surveys frustrate participants, analysts, and
executives and can end up doing more harm than good. Alec Levenson
offers sensible, practical ways to make them more useful and accurate
and counters a number of unhelpful but commpractices.

Powerful phrases for dealing with difficult peoplaver 325 readyto-
use words and phrases for working with challenging personalities
(2014)

Evenson, Reee

COCA HF 5549.5.E42 E936 2014

Located in Fr Jose T Bacatan SJ Libfairgulation Section

With Powerful Phrases for Dealing with Difficult People, anyone can
learn how to confront the situations that can arise when dealing with
difficult personalites before negativity festers and spreads.

International human resource management (2015)
Harzing, Annénil

COCA HF 5549.5.E45 I577 2015

Located in Fr Jose T Bacatan SJ Libirgulation Section

This revised edition provides a compreber, international
perspective of the consequences of internalization for the management
of people across borders.
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career

conversacions

WILEY

5]
Cyberconnecting

Career conversatiorhow to get the best from your talent pool (2019)
Smith, Greg

COHF5549.5.C35565 2019

Located in Fr Jose T Bacatan SJ Libgirgulation Section

When employees are happy at work, the energy areatvity they
possess is virtually limitless. But many leaders aegilipped to discuss
and gauge the career satisfaction of their employees, and risk losing
their talent to their competitors. Career Conversations is your guide to
developing the skilleeeded for effective career discussions with your
staff, providing stegby-step instructions on how to incorporate this
capabiliyy into your leadership routinelt has never been easier for
employees to seek other job opportunities. Search firms and enlin
platforms such as Linkedin make the danger of the competition
poaching your best employees all too real. To take active, dynamic and
genuine interest in their employee's career satisfaction and
development, leaders require the skills and knowledge teceh@wgoing
career conversationsCareer Conversations is a musad for current

and aspiring organisational leaders, Human Resource directors, HR
practitioners, senior executives, supervisorsanagers and business
ownersThis b@k will help you guide your employees through their
careers and, in turn, help your company thrive.

Cyberconnectingthe three lenses of diversity (2015)
Abraham, Priya E.

CO HF 5549.5.M527 2015

Located in Fr Jose T Bacatan SJ Libfairgulation Section

This bookexplains how to establish conrémns across technological,
cultural, and social boundaries, mirrored in organisations succeeding in
today's hybrid business world. Abraham shows how seemingly opposing
domains (technology, business anthropology and diversity) best
leverage interactions fathe benefit of organisation development, using
findings from practitionefocused researchilhe book presents a mueh
needed strategic framework required for cyberconnecting: 'The Three
Lenses of Diversity', designed to organise thinking in the navigation
technological, cultural, and social boundaries.
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New Developments in
Goal Setting and
Task Performance

Managing
Diversity

Mackalle E- Mor Barsk

ulq. MINLEY and

New development in goal setting and task performance (2013)
Locke, Edwin AGary P. Latham, editors

COCA HF 5549.5.G6 N49 2013

Located in Fr Jose T Bacatan SJ Libfairgulation Section

This book concentrates on the last twenty years of research in the area
of goal setting and performance at work.

Human resource development: practices and orthodoxi{@914)
Walton, John, Claire Valentin, editors

COCA HF 5549.5.M3 H918 2014

Located in Fr Jose T Bacatan SJ Libfirgulation Section

Brings together international experts in human resource development
to critically reexamine some central contemposarconcepts and
practices in the subject.

Managing diversitytoward a globally inclusive workplace (2014)
Mor Barak, Michalle E.

COCA HF 5549.5.M36 M67 2014

Located in Fr Jose T Bacatan SJ Libfairgulation Section

In the Third Edition of this awardinning book, Michalle E. Mor Barak
argues that exclusion is one of the most significant problems facing
G2RIF® & RAGSNBS g2N] F2NOS FyR &akKks
potential embedded in a multicultural workforce.

Changing employee behavioua practical guide for managers (2015)
Kinley, Nik

COCA HF 5549.5.M63 K565 2015

Located in Fr Jose T Bacatan SJ Libfirgulation Section

An accessible and comprehensive toolkit foalege that managers can
use to drive and improve the performance of their staff.
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Employee engagement (2018)
3G Elearning LLC
CO HF 5549.5.M63413 2018
m Located in Fr Jose T Bacatan SJ Libfirgulation Section

No Image Available Employee engagement is aovkplace approach resulting in the right
conditions for all members of an organization to give of their best each
RIFeX O2YYAUUGSR G2 GKSANI 2NBFYATFGAZ2:
contribute to organizational success, with an enhanced sense of their
own welkbeing.

Performance management (2013)

Aguinis, Herman

COCA HF 5549.5.R3 A68 2013

Located in Fr Jose T Bacatan SJ Libfirgulation Section

Performance Management, 2/e, is the first text to emphasize that the
key competitive advantage in today's globalized world lies, not in
technology and products, buniits PEOPLE.

Recruiting, interviewing, selectingnd orienting new employees
(2012)

Arthur, Diane

COCA HF 5549.5.R43 A78 2012

FNE-I(-:EQI%I\;E%(:NG Located in Fr Jose T Bacatan SJ Libfirgulation Section

SELECTING : : .

& ORIENTING For recruiters, human resources professionals, hiring managers, and
NEW EMPLOYEES anyone elsenvolved in the hiringprocess, this accessible guigi@vides

the tools you need to hire the right peoptand ensure their longerm
DIANE ARTHUR success.

vvvvvvvv )
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The Handbook of strateig recruitment and selectiona systems

e approach(2013)
ATECH O'meara, Bernard
RECRUITMENT COCA HF 5549.5.R44 0413
and SELECTION Located in Fr Jose T Bacatan SJ Libgirgulation Section

A Systems Approach

This theorybased text with unique features that distinguish it from
other books in the field. The inclusion of a strategic component
differentiates it from most other books. However, tlagplication of
systems theory to recruitment and selection sets this book apart. While
it includes mainstream topics such as interviews, job analysis and
guestion

Sexual orientation and transgender issues in organizations: toveaa

SEXUAL ORIENTATION AND inclusivehumanresource practice (2019)
TRANSGENDER ISSUES IN ;

ORGANIZATIONS: Buama, Chester Alexis C.

Towards an Indnisive Human Rfsour(e Practice CO H F 5549 . 5 i S47 B83 2019

Located in Fr Jose T Bacatan SJ Libirgulation Section

Sexual Orientation and Transgender Issues in Organizations: Towards an
Inclusive Human Resour&ractice examines various aspects of sexual
orientation and helps in understanding several issues related to
transgender in an organization. The history of sexual orientation issues
in organizations have been provided along with various measures
required br sexuality and operations management. Provide the reader
with the insights into the world of transgender, so as to understand the
problems and issues related to discrimination they come across in their
day to day life.

Chester Alexis C. Buama

SSCIETY

DL, Human resource forecasting andgmning (2016)
Flores, Marivic Francisco
HUMAN RESOURCE COFI HF 5549.5.M3 F663 2016
~ FORECASTING | Located in Fr JoseBacatan SJ LibraryilipinianaSection

TN

The aim of this book is to equip young professionals and current
practitioners in the field of HR Forecasting and Plagmin the premise
GKFG GKS Y2RSNY YIylFr3ISNDa 2206 Aa
organizations need professional HRM practitioners due to the changing
variables which are as diverse in the composition of the work force, the
introduction of technolog, the forces of labor activism, and the growing
complexity in the organizational systems and procedures that interplay
with the goals and objectives in the corporate arena.
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Strategic audit and plan for Zamboanga City Water District's persor{gels)

Aguilera, Louella Arsena

GRFINTSHF 5549.2.7824 2015

Located in Fr Jose T Bacatan SJ LikrReference Sectiog Graduate Theses/Dissertation Area

The influence of corporate social responsibility policy and initiatives on human resource manage
practices and experiences (2017)

Barker, Bree

Available in EBSCO (OpenbDissertations) Dissertation/Thesis

Examining the balance between franchisor Control and franchisee autonomy in human resource
management (2013)

Kellner, Ahlea Kate

Available in EBSCO (OpenDissertations) Dissertation/Thesis

The development of strategic human resource management in thén€se financial services sector
understanding the roles of external economic factors and the state (2018)

Shi, Jiachen

Available in EBSCO (OpenDissertations) Dissertation/Thesis

Human resource management for the Cypriot National Guard: a critical analysis (2017)
Constantinou, Chrisostomos
Available in EBSCO (OpenbDissertations) Dissertation/Thesis

Managing diverse human gdtal for the Western Sydney region's economic and social development
(2018)

Rodd, Jasmin

Available in EBSCO (OpenDissertations) Dissertation/Thesis

The Relationship of servant leadership attributes to sales performance of salespersons in the
healthcare ndustry in 2011 (2013)

Auxier, William R.

Available in EBSCO (OpenDissertations) Dissertation/Thesis

A Foucauldian exploration of employee engagement in the Australian Public Service (2018)
Weng, James
Available in EBSCO (OpenbDissertations) Dissertakiesi§

Combating workplace violence: an evidence based initiative (2017)
Giordano, Diana L.
Available in EBSCO (OpenDissertations) Dissertation/Thesis
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Supporting familyfriendly work practices: cultural possibilities and limitations (2015)
Moore, Ton S.
Available in EBSCO (OpenDissertations) Dissertation/Thesis

Employee engagement and its importance to HPWPg(HPerformance Work Practicesymployee
outcome relationship in the Nigerian hotel sect¢2020

Odiaka, K. U.

Available in EBSCO (OpenBitgtions) Dissertation/Thesis

ly lyrfeara 2F K2g Iw LRfAOASE YR LINRBOSRdAzNBa
organizations (2014)

Sabarwal, Parwinder Kaur

Available in EBSCO (OpenDissertations) Dissertation/Thesis

Developmentalisnm from here to there is heutagogy the way there for HR? (2013)
Bailey, Moira
Available in EBSCO (OpenDissertations) Dissertation/Thesis

Exploring the roles of HRM departments in privately owned and foreign investment enterprises in
Vietnam: a rgertory grid approach (2012)

Nguyen, Thi Ngoc Diep

Available in EBSCO (OpenbDissertations) Dissertation/Thesis

Investigating the perceptions to and effectiveness of an ally skililding workshop (2020)
Wymer, Chelsea
Available in EBSCO (OpenDissertaji@issertation/Thesis

An investigation of how human resource management philosophy and human resource management
strength influence highperformance work systems outcomes (2019)

Riaz, Safa

Available in EBSCO (OpenDissertations) Dissertation/Thesis

When Resource Precedes Human in Human Resource Management: Organizational Dehumanization
and the Roles of HR Attributions and Supervisor Bottdime Mentality (2020)

Tseng, Steven T.

Available in EBSCO (OpenDissertations) Dissertation/Thesis

The influence of hman resources management on job embeddedness and voluntary turnover
intention: a case study of the constructions industry in Saudi Arabia (2020)

Alharbi, Saif

Available in EBSCO (OpenDissertations) Dissertation/Thesis
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Crew management administrative process and information technology tools aiming at improving
productivity and quality of work: the case of Marlow Navigation (2011)

Menelaou, Angelos A.

Available in EBSCO (OpenbDissertations) Dissertation/Thesis

An Institutional approach for understanding thelRMCSR Nexus in Pakistan (2020)
Saba Nasir
Available in EBSCO (OpenbDissertations) Dissertation/Thesis

Preferences for employment in the government workforce (2017)
Moltz, Michael Christopher
Available in EBSCO (OpenDissertations) DitssiiThesis

Strategic human resource management: an integrative approach to learning organization for
performance (2019)

Mohd Fairus Ab&ahim

Available in EBSCO (OpenDissertations) Dissertation/Thesis

The Impact of human resources management practioesemployees' poductivity in the hotel
industry (2018)

Zakj Karam

Available in EBSCO (OpenbDissertations) Dissertation/Thesis

Human resource management in smailaff museums: a case study approach (2019)
Johnson, Katelyn Santina
Available in EBSCO (Opassertations) Dissertation/Thesis

Understanding the complexitie of HRM development in the SNMBeing caught between
contradictory organisational, regulatory and market forces in the aerospace sector (2020)
Xhofield, Peter

Available in EBSCO (OpenDisgtems) Dissertation/Thesis

Human resource mnagement in tle Bangladesh Garment Industry: an exploratonyéestigation
(2018)

Uddin, Mohammad Jasim

Available in EBSCO (OpenDissertations) Dissertation/Thesis

Strategic human resource management and orggational performance: an empirical examination
of the relationship between higkperformance work systems and customer satisfaction in the
Sultanate of Oman (2019)

Fadhil, Adel Salim

Available in EBSCO (OpenDissertations) Dissertation/Thesis
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Human capitaresources, human resource management policies, and employee perceptions: an
investigation of young professionals in the banking sector of Pakistan (2018)

Sgib, Syed Imran

Available in EBSCO (OpenbDissertations) Dissertation/Thesis

Human resource management content and process on employee weling and job performance: a
study in Indonesia public sector (2019)

Indrayanti, .

Available in EBSCO (OpenbDissertations) Dissertation/Thesis

The Effect of organizational tenure, bargaining ustatus, and union membership on local
government employee public service motivation (2019)

Ryburn, Ty

Available in EBSCO (OpenDissertations) Dissertation/Thesis

An assessment of International Human Resource Management (IHRM) practices in Chinese
Multinati onal Corporations (MNCs) in Africa: standardisation or adaptation (2017

Feng, Lujia

Available in EBSCO (OpenDissertations) Dissertation/Thesis

Transfer and integration of human resources management knovgedvithin dynamic supply chains
cases from the atomotive aftermarket distribution system in Ching2017)

Yu, Tiecheng

Available in EBSCO (OpenDissertations) Dissertation/Thesis

Organizational culture and firm performance: evidence from the restaurantdlustry (2020)
Hong Soon Kim
Available in EBSCOpgnDissertations) Dissertation/Thesis

Do different owners manage differently?: the effect of ownership on human resource outcomes
(2020)

Ouyang, Can

Available in EBSCO (OpenDissertations) Dissertation/Thesis

Guanxi, human resource management and empleygerformance: explanations from different
theoretical perspectives (2017)

Guan, Xiaoyu

Available in EBSCO (OpenDissertations) Dissertation/Thesis

An investigation into what are the important motivation factors that help to retain Generation Y and
Z emplg/ees in a mining company in Laos (2019)

Keosouvanh, Paramee

Available in EBSCO (OpenDissertations) Dissertation/Thesis
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Vilayvong, Sonethavy

Available in EBSCO (OpenbDissertations) Dissertation/Thesis

An exploration and study of the human resource management practices in the {Sustiet state of
Latvia (public sector): a study of thieurney of HRM from a command controlled politically
motivated system of the cadre to present day (2016)

Cook, Caryn

Available in EBSCO (OpenDissertations) Dissertation/Thesis

The management ofiuman resources on cruise shiphe realities of the rolesand relations of the
HR function (2016)

Schlingemann, Thomas

Available in EBSCO (OpenDissertations) Dissertation/Thesis

Exemplary Human Resources Administrators Leading Through Storytelling (2019)
Slattery, Colleen
Available in EBSCO (OpenDissertatiomsgeitation/Thesis

The role of human resource management in fostay knowledge sharing behavioui hai boutique
hotels (2018)

Promnil, Niramol

Available in EBSCO (OpenDissertations) Dissertation/Thesis

Happiness at work in the UAE: the role of leadensisityle and human resource management (2018)
Alnuaimi, Asma
Available in EBSCO (OpenbDissertations) Dissertation/Thesis

Value congruence in a multinational corporation: Is alignment of values between individuals and
organizations a universal maxim for Huma&resource management? (2017)

Zessner, D.H.

Available in EBSCO (OpenDissertations) Dissertation/Thesis

An exploration of the Nigerian skilled workers' 'lived experiences' under the strategic human
resource management model (2017)

Ojikutu, Rasheed Babajide

Available in EBSCO (OpenDissertations) Dissertation/Thesis

The perceptions of strategic human resource management among hotel general/HR managers on
employee performance: a case study of hotels in Queenstown, New Zealand (2015)
AgbodaOtinpong

Available in EBSCO (OpenDissertations) Dissertation/Thesis
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Human resource technology and the changing role of human resounedgssionals (2019)
Cunaku, Eris
Available in EBSCO (OpenbDissertations) Dissertation/Thesis

Putting people first mattes: the contribution of human resource management to strategy
implementation and organizational performance (2015)

Lin, Caihui

Available in EBSCO (OpenbDissertations) Dissertation/Thesis

Hirhk y 3  ( K & AdibgiaiiHichlBarrative inquiry of progressive ham resource pofessionals
(2019)

Osmun, William R.

Available in EBSCO (OpenDissertations) Dissertation/Thesis

A Phenomewlogy of career change in the Malaysian workforce: the narrative of rejectors,
navigators and sekers (2019)

Yee Quan Tham

Available irEBSCO (OpenDissertations) Dissertation/Thesis

The role of humarresource executives in mergera comparative case study of two bank mergers,

the merger of Westpac Corporation and St. George Bank (Australia) and the merger of Emirates Bank
International and the National Bank of Dubai (UAE) (2015)

Al Jerjawi, Khalil

Available in EBSCO (OpenbDissertations) Dissertation/Thesis

Workplace community in strategic human resource management: the role of social mediators in the
strategic human resource anagement Back Box (2017)

Jonsen, Richard Harvey

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

A study of human resource management practices in textile industries in India (2016)
Jain, Nina
Available in eLibraryUSA (ProQuBstsertations & Theses Global) Dissertation/Thesis

Human Resorces Information System (HRIhabled Hunan Resource Management (HRM)
performance: aBusness Process Management (BPMjrppective (2016)

Sritharakumar, Sinnathamby

Availalde in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

An Exploration into transfer of knowledgecauired from taught MSc Human Resource Management
(HRM) programmes into workplace Human Resource (HR) departments and wider dissgéonina
across intraorganisational lmundaries (2021)

Corner, Helen

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis
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Implications of total quality managementin human resource managementnaempirical approach
under the EQM model optic (2014)

Para Gonzalez, Lorena

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Exploring human resource management perspectives of employee retention practices in nonprofit
organizations (2021)

Kuligowsk Susanne Marie

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Information technology applications on human resources management functions in large U.S.
metropolitan areas (2013)

Alsawafy, Qais Abdulkadum Kahalf

Avdlable in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Small business ownersews and perceptions of human resource management practices: a Q
methodology $udy (2017)

Brown, Reuben L.

Available in eLibraryUSA (ProQuest Disdiemis & Theses Global) Dissertation/Thesis

Human resource management and perceived performance: thke rof worker-organization
relationship in Portuguese Hospital evkers (2016)

Martins, Maria Helena Goncalves

Available in eLibraryUSA (ProQuest Dissierta & Theses Global) Dissertation/Thesis

Human resource management practices and employaenbver in theretail tractor industry (2018)
Madden, Christi J.
Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

The importance of human resource managements' strategic role in organizational sustainability
(2013)

Clark, Rhonda S.

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Decisionmaking models in human resourcesanagement: a qualitative researctgdy (2016)
Southern, Craig E.
Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Human resource management practices and additional resources that aid in business sustainability
and gowth (2019)

Taylor, Leslie Catherine

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis
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Strategies for the effective management of human resources outsourcing aadgrmance (2018)
Boonyeun, Dee Thi Thuy
Available in elbraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

The relationship between human resource management policies, job satisfaction, and job stress
(2013)

Frost, Catherine M.

Available in eLibraryUSA (ProQuest Dissertations & Thesed)@adsertation/Thesis

Human resource management and innovation: perceptions of &ders (2019)
Nelson, Jeremiah
Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Strategies for selecting and individualizing trainifigr employee msitioning (2018)
Royster, Reba Michelle
Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Strategic human resource management:caalitative collective case study of small to medium
nonprofits (2015)

Davs, Wendolyn D.

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Developing the micrdoundations of dynamic capability for innovation: a human resource
management perspective (2013)

FallonByrne, Lucy

Available in ebraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Human resource management systems and firm innovation: a conceptual exploration andmeta
analysis(2021)

Zhang, Yang

Available in eLibraryUSA (ProQuest Dissertatiombéses Global) Dissertation/Thesis

A Case study exploring the impact of human resource managemeatfces on voluntary airnover
in nonprofit organizations (2020)

Dorsey, Deborah

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dasditasis

The relationship between human resource management practices and turnover intentions of mid
level administrators (2014)

TucketLively, Felicia L.

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis
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Happiness awork in the UAEthe role of leadership style and human resourcearmagement (2018)
Alnuaimi, Asma Ahmed.
Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

The Relationship between leadership style, human resource ngeraent and development:
contributors to successful noiprofit organizations (2021)

Gilkes, Karen A.

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Team relationships, knowledge transfer, and human resource managenmentultinational
companies: a comparison of R&D and marketing (2014)

Kim, Euk Hwan

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

The New order of workplaces: how human resource management has changed labonsiin South
Korea, 20082015 (2017)

Kim, Hyun Woo

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

The Effects of demographidcange and thepresent challenges for human resource management in
German local authorities inelation to workforce planning to facilitate the management of
knowledge (2017)

Noack, Dana

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Employing electronic human resources management to suppexruitment (2020)
Agahi, Hamid
Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Personcentered work systems and employees' performance and wiedling: the mediating role of
the fully functioning €If (2016)

ChinchillaGarza, Andres Gerardo

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Recruiting and strategic human resource management: HR bundles, organizational culture, and
individual differences in applicant attraction (2014)

Lee, Hwan Woo

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Human resource management content and process on employee-eihg and job performance: a
study in Indonesia publicextor (2019)

Indrayanti, Indrayanti

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis
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The Influence of strategicreentation and strategic human resource management on organizational
innovation at nonprofit organizations: a realistynthesis (2020)

Bui, Mary Ann C.

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Spiritual welltbeing, job meaningfulness, and engagement for human resour@agers (2018)
Stains, Dianne Marie
Available in eLibraryUSA (ProQuest Dissemati& Theses Global) Dissertation/Thesis

Causality analysis and human resources management policy deterntiitabalancedscorecard: a
system dynamics approach (2014)

Yusof, Zainuridah Binti

Available in eLibraryUSA (ProQuest Dissertations & Theses ) @idsdrtation/Thesis

Bridging the gap btween reality and perception: ranagers' role in shaping employee perceptions of
high performance work systems (2013)

Jiang, Kaifeng

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertasisn/The

Perspectives on human resource practices: divergences in time, theoretical linkagesracdgs
(2015)

Rankin, Scott

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

The relationship between high péormance worksystems and firm performance:>@mining causal
order and the moderating roles of HR stagimployee interaction (2013)

Lew, Joon Yeol

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

The Importance of culiral intelligence in the 21st Century: a human resource management
perspective for globaldaders(2020)

Longino, Angel Shenice

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Strategies for the successful managemefthuman resource planning in ITrgiects (2018)
Pierorazio, Michael
Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

A Comparative study of human resource practices in informatiectinologyindustry (2013)
Verma Simple
Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Intergenerational ecruiting in the manufacturingenvironment: an intrinsic casetsdy (2016)
Morgan, Patricia Ann Belhassen
Available in eLibraryUSA (Prag3uDissertations & Theses Global) Dissertation/Thesis
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Strategies for reducing voluntary employe@rnover (2017)
DeJesus, Xiomara
Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Workplace romance, organizational pgol/, and employee rights: a qualitative castudy (2016)
Downing, Justin
Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

An Exploration of human resource personnel and tox@adlership (2015)
Maxwell, Sabrina Michele
Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Capturing tacit knowledge throughktrategic succession planning:pnenomenological explication
(2013)

Lewis, Latonia Johnson

Available in eLibraryUSA (ProQuest Disdiemis & Theses Global) Dissertation/Thesis

Strategies for implementing human resource informatiogstemsfor nonprofit organizations (2020)
Simms, Katharina
Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Successful human resource outsourcirtgasegies (2018)
Bullock, Michael L.
Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Strategic human resources and leadership style characteristics (2014)
Woods, Larry I.
Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

How supply chain managers develogike capability strategies in the wrkforce (2021)
Grace, Bethany Iris
Available in eLibraryUSA (ProQuest Dissertations & Theses ) @idsdrtation/Thesis

A guantitative examination of the relationship between employee engagement, job satisfaction, and
organizational commitment among managerial professionals (2016)

Burns, Michael Jefferson

Available in eLibraryUSA (ProQuest Dissemati® Theses Global) Dissertation/Thesis

Recruitment strategies for mnufacturers in Northwest Louisiana (2017)
Pierre, Markey W.
Available in eLibraryUSA (ProQuest Dissertationse&ddGlobal) Dissertation/Thesis
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HR strategies in banking sector: a coarptive gudy (2014)
Kaur, Manpreet
Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

A Study of the impact of HR strategies on the effectiveness of organizatioaaébpment (2016)
Sharma, Indira
Available in eLibrgtSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Performance benefits of being a greatiin to work for: an investigation from the employee
perspective (2014)

Butler, Timothy David

Available in eLibraryUSA (ProQuest Dissertations & Tk&sbal) Dissertation/Thesis

Organizational growth and its impact on thele of human resources: auglitative narrative sudy
(2019)

Teal, Dora

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Perception of software employees towards human resource development roles, functions, and
professionals (2016)

Barhate, Bhagyashree

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Emotional intelligence and transformatigal leadership among human resource professionals: A
correlational study (2016)

Hughes, Charity J.

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

An Evaluation of a performance management system in identifying tragnend development gps in
the Sol Plaatje Local Municipality (2017)

Selesho, M. E.

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Managing uncertainty: an examination of leadership factors that increase HRM systeemgth
(2019)

Steffensen, David Skousen

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Leadership évelopment in human resources:raexamination of transformational leadership
behaviors (2016)

Schliep, Karen Kocour

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis
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The Relationship etween employee perceived sefulness of eHRM andemployee engagement
(2017)

Cox, Tiffany N.

Available in eLibraryUSA (ProQuest Dissertations & Tk#sesal) Dissertation/Thesis

The Effectiveness of a human resources community of practice: a dasly $2018)
Murchison, LaConya R.
Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Strategies human resources profess@ls use to address workplace bullyingraplaints (2021)
Smith, Kimber Lee
Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Effective human resources recruiting and hiringagtices forimproving organizational prformance
(2019)

Wardlaw, Marcus Karl

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

A Grounded theory study of the role of recruitment programs in businegscess (2013)
McGrellis, Gerard

Available in ebiraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

A Human capital predictive model for employeeeformance (2015)
Jacobs, Christian Theunis Gertze
Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Workplace bullying: human resources practitioner involvement a phenomenologitadig (2016)
Wright, India
Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

Outsourcirg human resource competencies:gauantitative studyof their influence on operational
performance (2016)

Pace, Kevin K.

Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis

How humanresources policies affect the diversity of applicanb@ls: a qualitative sudy (2017)
Olurd, Margaret Mary
Available in eLibraryUSA (ProQuest Dissertations & Theses Global) Dissertation/Thesis
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Human resource management for organisational change theoretical
formulations (2022)
Mishra, ParitoshBalvinder Shukla, Sujatha Ramdorai

HUMAN RESOURCE

EMENT FOR Available in BSC@Books

NAL

This volume delivers a holistic view on the role of HR in organisational
change. It is built on the various theoretical models of change and
provides a dramatic sequence of issues in change management to gain
a big picture thinking for HR magers and weaves through why, how
and what perspectives to change management. Human Resources
Management for Organisational Change offers a comprehensive
coverage of the changing role of HR as it relates to organisational
change theories and models, strateghanging business environment
and implications, organisational culture, leadership, resistance
management, and high performance work practices (HPWP) to support
change management and cost of-obangers. It is unique in that it
covers the entire gamutfoorganisational change as well as HRuill

be of value to researchers, academics, professionals, and students
interested in learning more about how organisational change can
improve productivity and human satisfaction as well as the systematic
approachto managing organisational change.

Employment relations and human resougananagemeni{2018)

Harney, BrianTonyDundon AdrianWilkinson

FROM THE BOOK: The Routledge @oimp © Employment Rlations,Chapter 8
https://doras.dcu.ie/23063/2/EMPLOYMENT%20RELATIONS%20AND%20HUMAN%20RESOURCE%20M
ANAGEMENT%20BH.pdf

Available in EBSCO eBooks

Aligning human resource management with knowledge management for better organizational
performance: how human resource practices qugrt knowledge managementtsategies? (2019)

ElFarr, Hadi,Rezvan Hosseingholizadeh

FROM THE BOGQGBEBurrent Issues in Knowledge Managemetiapter 5
https://www.intechopen.com/chapters/67167

Available in EBSCO eBooks
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Handbook of research in international human resource management
(2012)
Available in EBSCO eBooks

The second edition of this Handbook providestogate insight into
groundbreaking research on internanal human resource issues
today. These issues are faced by multinational companies which can be
as small as one person with a computer and Internet connection or as
large as a mediumized country. Written by the field's most
distinguished researchershé book will stimulate thought for new
research and provide a glimpse of where we énseen and where we
are going.The book explores issues such as the importance of linking
IHRM activities to organizational strategy and culture; talent
management; staffig; performance management; leadership
development; diversity management; international assignment and
mobility issues; and the role of IHRM in the management of global
teams and crosborder joint ventures, mergers and acquisitions;
worldwide decline of dll-time permanent positions; pension system
reform; overexposure of young people to nestandard employment;
discouraged workers; regional imbalances in employment policy; and
weaknesses of education programmes in connection with the world of
work. Indugrial relations and human resources professionals as well as
employment lawyers worldwide will welcome this incisive analysis, and
academics everywhere are sure to benefit from its evidence, insights,
and proposals.

Conceptual model ofhuman resource management for the efficient management of a circular
economy (2021)

GraczykKucharskaMagdalenaKlaudia Hojka

European Research Studiesl. 24, issue S5

Available in eLibraryUSA (Gale Academic OneFidjctes

Unveiling the value meation process of electronic human resource management: an Indonesian case
(2014)

Wahyudj Eri,Sung Min Park

Public Personnel Management, vol. 43, issue 1

Available in eLibraryUSA (Gale Academic OneFésg)cdes

The role of electronic human resouradeanagement in diverse workforce efficiency (2019)
Blom,Tonja,Yvonne du Plessislamid Kazeroony

South African Journaff Human Resource Management, vol. 17, issue 10

Available in eLibraryUSA (Gale Academic OneFad)ctes
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Human resource managementheology and meaningful work (2017)
FremeauxSandrine Grant Michelson

InternationalJournal of Employment Studies, vol. 25, issue 1
Available in eLibraryUSA (Gale Academic OneFadjctes

A typology of human resource management practices in termshair contribution to organizational
performance (2017)

Sojka Ladislav

International Journbof Organizational Leadership, vol. 6, issue 2

Available in eLibraryUSA (Gale Academic OneFadjctes

Formation of human resource management system irganizations (2017)
Morozov,Vladimir Yuryevicfand four others]

European Research Studies|.\20, Issue 3A

Available in eLibraryUSA (Gale Academic OneFad)ctes

Human esource management in the public sector: anviestigation into the Iranian Ministies (2017)
Aghaz, Asaklireza SheikhTayebeh Amirkhani

IranianJournal of Management Studies, vol. 10, issue 3

Available in eLibraryUSA (Gale Academic OneFad)ctes

The place of international human resource management in internationakmess 2015)
Welch, Denice, Ingmar Bjorkman

Management International Review, vol. 55, issue 3

Available in eLibraryUSA (Gale Academic OneFadjctes

Are we there yet? The state of public human resource management research (2014)
Jordan, ToddR. Paul Battaglio, Jr.

Public Personnel Management, vol. 43, issue 1

Available in eLibraryUSA (Gale Academic OneFadjctes

The impact of human resource management on state government IT employee turnover intentions
(2012)

Kim, Soonhee

Public Personel Management, vol. 41, issue 2

Available in eLibraryUSA (Gale Academic OneFés)ces

Benchmarking human resource management (HRM) practices in the Sudan against total quality
management (TQM) models (2012)

El Jack, Ahmed Hassan, Saif Eldin Fadftddalla Abdelrahim Idris

Ahfad Journal, vol. 29, issue 1

Available in eLibraryUSA (Gale Academic OneFégjdies
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Capitalcentric versus knowledgeentric paradigms of human resource management: a historical
perspective (2016)

Callaghan, Chris W.

Acta Commercii, vol. 16, issue 1

Available in eLibraryUSA (Gale Academic OneFadjctes

The relationship between human resource management practices and organisational citizenship
behaviour (2020)

Tashtoush, Laith, Serife Z. Eyupoglu

SA durnal of Busess Management, vol. 51, issue 1

Available in eLibraryUSA (Gale Academic OneFad)ctes

The impact of human resource management on organizational performance (2012)
Dobre, Ovidiu lliuta
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ﬁ P g Human Resource Management Review
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Avaibble in Science Direct eJournals

Human Resource

The Human Resource Management Review (HRMR) is a quarterly
B academic journal devoted to the publication of scholarly
— conceptual/theoretical ~articles pertaining to human resource
management and allied fields (e.g. industoeafjanizational psychology,
human capital, labor relédns, organizational behavior)HRMR
welcomes manuscripts that focus on migranacre, or multilevel
phenomena relating to the function and processes of human resource
management. HRMR publishes ddi&that provide new insights aimed
at stimulating future theory development and empirical research. Critical
examinations of existing concepts, theories models, and frameworks are
also welcome as are guantitative meamalytical reviews that make a
concepual/theoretical contribution.

International Journal of Human Resource Management
e Fulkext available from 199@ present(with 18 nonths delay)
iripematiosial Available in EBSGQournals

LI TE
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amagrmme The International Journadf Human Resource Management (IJHR$M

the forum for human resource management (HRM) scholars and
professionals worldwide. We publish papers that cover any aspect of
people management that are relevant to the field. IJHRM welcomes
papers that are based in any discipligeor example organizational
behavior, occupational psychology or labour economicas long as
there is a clear link to the HRM literature and that they develop strong
implications for HR practice. Papers are expected to make a contribution
to theory and practice in human resource managmt. We welcome
rigorous research from across the spectrum of methods such as
gualitative, quantitative as well as review and conceptual approaches.
The Journal has a long track record of interest in papers covering
international and comparative HR issums also publishes work that is
set in one country onlyWe are proud to be globally inclusive and to
publish work from areas of the world that are often neglected in the
mainstream HR research. We encourage authors to contextudiee
studies.
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Human Resource Development International
Fulktext available from 1998 to presefwith a 15 nonthsdelay)
Available in EBSCO eJournals

Human Resarce Development Internationas committed to a wide
understanding of 'organisationbnethat extends through sefmanaged
teams, voluntary work, or family businesses to global enterprises and
bureaucracies. Human Resource Development International also
commits itself to exploring the development of organisations and the
life-long learning ofpeople and their collectivity (organisation), their
strategy and their policy, from all parts of the world.this way Human
Resairce Development Internationalill become a leading forum for
debate and exploration of the interdisciplinary flebf humanresource
development.

Human Resource Management
Fullext available from 1961 to presefwith a 12 nonthsdelay)
Available in EBSCO eJournals

Human Resource Management is the premier academic journal focusing
solely on the study of Human Resourceamdgement (HRM). It has
strong global recognition and readership and is filled with conceptual
and empirical articles that uniquely advance the academic literature and
have clear practical implications. We accept cutiétlge research and
thought leaderstp on micre, macre, or multilevel phenomena
relating to all HRM topics and issues and utilizing the full range of
perspectives and methodologies.

Human Resource Management Journal
Fulkext available fron2004 b present (Withl2 nonths Delay)
Avaibble in EBSCO eJournals

Human Resource Management Journal aims to promote the theady

practiceof HRM, to provide an international forum for discussion and

debate, and to stress the critical imgance of people management to

a wide range of economic, political and social concérnga WQa T 2 Odza
lies in providing a critical link between high quality academic research

and the practical implications for businessagtice. It has become

essential reading for everyone involved in personnel, training and

human resource management and is the only HRM journal to be
endorsed by the Chartered Institute of Personnel and Development.
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Psychosociological Issues in Human Rese Management
Fulktext available fron2013 to present
Available in eLibraryUS&dle Academic OneFikeJournals

Psychosociological Issues in Human Resource Management is an
international peefreviewed academic journal focuses on the issues
involved in the employment relationship from an economic, legal,
political and social perspective, providing essential knowledge for the
management and experience of work (psychosociological research
influences the way we think about work and organizational liéeyl
drawing on empirical research in tr@reas of strategic management,
organizational behaor, and personnel management.
Psychosociological Issues in Human Resource Management aims to
provide an international forum for discussion and debate, promotirgg th
understanding of HRM to academics and practicing managers, and
examining all management decisions that affect the relationship
between an organization and its employees. Papers should incorporate
good use of theory and research.

South African Journadf Human Resource Management
Fulkext available from 2018 present
Available in eLibraryUSA (Gale Academic OneFile) eJournals

The core focus of the journal is to provide a publication medium for
practitioners / scientists in order to stimulate andlgish research in all

the areas of specialisation in the field of Industrial Psychology / Human
Resource Management in South Africa. The SA Journal of Human
Resource Management serves as an independent publication medium
for scientific contributions to thebroad field of Human Resource
Management. The editorial board of the Journal wishes to promote
learning opportunities to all who are interested in promoting a greater
understanding of people management in a developing country context.
Articles with eithera theoretical, empirical or an applied perspective in
any of the suHields of Human Resource Management would be
considered for publication.
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